WRHD Exposure Flow Chart N - HR10

e

upin OR 97037 541-395-2911 Fax 541-395-2912

White River Health District Exposure Covid 19 Flow Chart for Staffing

With the measure of consistency and collaboration in place moving forward, White River Health
District will be adhering to the following Chart from Mid-Columbia Medical Center (MCMC) for
determining Exposure and Isolation/Quarantine for staffing effective immediately. This
recommendation comes from Special District Association of Oregon (SDAO) Loss Prevention
team with collaboration of Oregon Health Authority (OHA).

Infection Control and Employee Health at MCMC have worked together to develop a flow chart
to help with the decision-making process. It is based on the Oregon Health Authority (OHA) and
the Center for Disease Control (CDC) guidelines. This flow chart is current and accepted at Mid-
Columbia Medical Center (MCMC) our collaborative Partner.

Furthermore, with the potential of shared staffing positions, White River Health District will be
coordinating this and future HR recommendations and/or policies to assure our collaboration/
partnership with MCMC is in the foréfront. Permission frem MCMC Board of Trustees,
Employee Health Services department and Human Resources was obtained to share this Flow
Chart for adoption at White River Health District.

Any changes to the workflow will automatically be implemented upon receiving notification of
changes within CDC/OHA or SDAO. &=

Attached: 4 page Policy updated 01/05/2022 MCMC
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Vax Status Definition

Upto date wHOwﬁmn —or- .

i Completed the primary series of Pfizer or Moderna within the last 6
months -or- : oy :
Completed the primary series of j&J within the last 2 months

Not up to Unvaccinated -or-

date Has not completed the primary series of any COVID-19 vaccine -or-

Completed the primary series of Pfizer or Moderna over 6 months ago
and is not boosted -or-
Completed the primary series of J&] over 2 months ago and is not boosted

Source patie
masked

Yes No

Mask or N95, and
eve protection®

Yes

Prolonged = 15 min or more totalf24 hours

Close contact = within 6 ft, or having unprotected direct contact
with infectious secretions or excretions

Minimum of safety glasses to prevent work exposure for
prolonged/close contact.




Work Restriction
Exposure Category Up to date/boosted workers Non-boosted, not up to date workers
Higher risk No work restrictions with negative tests on days2 | 10daysor? days with negative test (48 hours prior
Lo and 5-7 after exposure . to return to work)
ipwer risk : - No work yestrictions or testing , ;
; i l
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Vaccinated or COVID-recovered Staff

Staff who are up to date do not need to quarantine for exposure, however vaccinated staff with high risk exposures in a health-care setting should mm ﬁmmﬁma on
day 2 and day 5-7 after exposure. staff who have had a positive no&.b test and recovered within the last 90 days will need to quarantine if they are not up to
date. Any individual with exposure still needs to self monitor for symptoms and should isolate and seek testing if they do. ,
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. Hfupto am%_mﬁmw« ge able to ._mo_m&\ goﬁ%vo&%&:o&%o& member in the home and not have nnwms:wcm%o:now:m close contact, that employee may be

managed asa Zm;:mr exposure above. Up to date %n.mm who are unable to isolate covid-positive household members in the home need to be work restricted for
7 days, and have a negative test 48 hours prior to return to work and no symptoms. If the employee refuses to be tested, they will be work excluded for 10 days,
: :

with no symptoms.

z@ﬁ up to date staff will be work restricted and quarantined for the duration of contact with positive household member, plus additional quarantine time after
EW end of household member’s isolation period.

I.zn_.w_. Masks

AL

-erade mask by the staff member does not

; .mmwgc_,m is defined as prolonged, close contact to a known case. We
. prdvent exposure per the diagram on the first page.

i&kﬁw >&m=_o:m_ information for staff with on-the-job exposure

S with exposure and work exclusion should be in contact with the employee health office. Exposed staff should have the following instruction on how to
gijarantine if required: Y .

3 i

Quarantine means that you m:w:_n try to not have contact with other people, except if you need to see a doctor. If you live w; th other people, you might try to
find another place to stay. Oryou might use your own bedroom and bathroom. if youcan't avoid being around other people, you should wear a mask at all
times. The mask should completely cover your nose and mouth. Quarantine restricts movement and contact of :mm_ﬁsf. people who have been exposed.
Quarantine time in the community is 5 days, with an additional 5 days masking around others. Quarantine time may be shorter than work exclusion time, due to

extra caution in the healthcare environment.
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